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Directors' report 

Reg1stered Number 5340682 

The Directors present their annual report on the affa1rs of the company, together w1th the aud1led financial 
statements and mdependent auditors' report for the 52 weeks ended 27 Apnl 2013 

Principal activities 

The pnnc1pal activity of the company IS the proVISIOn of passenger ra11way serv1ces on the followmg routes 
• Inter c1ty serv1ces between London St Pancras International and Sheffield, Derby, Le1cester and 

Nottingham This route mcludes serv1ces to towns 1n Nottmghamsh1re, Derbyshire, Le1cestersh1re, 
Northamptonshire and Bedfordshire, 

• Reg1onal mter urban serv1ces between Norw1ch and Liverpool, and 
• Local serv1ces servmg Crewe, Stoke-on-Trent, Mattock, Mansfield, Skegness, Gnmsby and Lincoln 

The company also operates 90 ra1lway stat1ons across the above routes on the ra1l network and four tram 
mamtenance depots m Yorkshire, Nott1nghamsh1re, Derbyshire and North London 

Review of business and future developments 

East Midlands Tra1ns L1m1ted ('EMT') was awarded the East Midlands Rail Franchise 1n June 2007, and 
commenced operations on 11 November 2007 

EMT has contmued to develop as a bus1ness 1n 2012/13 and has grown revenues 1n a number of key markets 
Passenger volumes have Increased and revenue y1eld has Improved w1th a contmuat1on of the growth 1n first 
class revenue coupled w1th strong growth m advance purchase lickets, as customers seek value for money The 
economic backdrop has been another year of low growth 1n the UK economy However, the busmess has 
benefitted from the recent s1gmficant mvestment 1n our trams, our stat1ons and our people whilst the h1gh pnce of 
road fuel has made ra1l travel more attract1ve The busmess has capitalised on these factors and has delivered 
good growth as a result 

The year was notable for the stag1ng of the Olympic and Paralymp1c Games 1n London dunng Summer 2012, 
and EMT played 1ts part m what turned out to be hugely successful events Meticulous planmng and preparation 
led to tra1n performance (PPM) on our London routes of 97% dunng the OlympiC Games and 98% dunng the 
Paralymp1c Games, 1n add1t1on to the prov1s1on of add111onal tra1n serv1ces late mto the mght dunng the Games 
There were also s1gmficant numbers of customers who were e1ther new or returmng to rml after a long absence 
and 1! IS expected that their expenence w1lllead to 1ncreased patronage long 1nto the future "Mag1c Moments" 
were delivered to customers mclud1ng the announcement of Team GB medal w1nners to customers on tra1n and 
followers on our soc1al med1a s1tes At SI Pancras statiOn, 300,000 complimentary 1ce creams were handed out 
to customers 

The Bnt1sh weather continued to present challenges to the bus1ness A notably cold and wet summer was 
followed by Widespread floodmg m November I December and severe snow events 1n January I February which 
1n turn led to more floodmg dunng the thaw The efforts of employees across the busmess, enact1ng pre planned 
w1nter weather precautions, ensured that d1srupt1on to our customers was kept to an absolute m1mmum 

2012/13 also saw 1ndustnal act1on affectmg the bus1ness for the first t1me m a number of years, With 6 days of 
stnke act1on m May 2012 by members of the ASLEF umon over a reduct1on m pens1on contnbut1ons followmg 
the tnenmal actuanal rev1ew of the pens1on scheme Contingency plans were rolled out successfully to ensure 
the maJOrity of our customers could still fulfil their travel plans on our serv1ces 

All of EMT's routes delivered an mcrease m revenue dunng the year shoWing the strength of the bus1ness 1n all 
the markets 1n which 11 operates Of particular note IS the contmwng growth on our Liverpool/ Norw1ch route, 
made poss1ble by the mcrease 1n the number of passenger vehicles operat1ng on th1s route dunng the year, 
secured as part of the OfT led "HLOS" programme London route revenue contmues to perform well, as do 
routes between Mattock, Derby and Nottmgham and other local routes 

The refurbishment programme of our ent1re tram fleet was completed 1n 2012 which has greatly enhanced the 
quality of our leased rolling stock, and subsequent enhancements to mobile phone reception on our 'Mend1an' 
fleet has further Improved the customer expenence 
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Directors' report (continued) 

Rev1ew of business and future developments (contmued) 

Customer sat1sfact1on levels, as measured by our Nat1onal Passenger Survey (NPS) results, are at an all lime 
h1gh w1th 89% of our customers confirming their sat1sfact1on With our serv1ces m the Autumn 2012 survey lt 1s 
pleas1ng that EMT stat1ons have been scored as the best m UK ra11 by our customers 

S1gn1ficant Investment IS contmumg at Nott1ngham stat1on follow1ng the recent opening of a brand new 950 
space multi storey car park alongside the stat1on The "Nottmgham Hub" project IS now well underway, g1v1ng 
the stat1on a long overdue refurbishment wh1ch Will vastly Improve the customer expenence when 1! 1s 
completed 1n 2014 The summer of 2013 also sees a major res1gnalllng project around Nottingham stat1on wh1ch 
results 1n the stat1on be1ng partially closed to customers for a 37 day penod from 20 July 2013 EMT has been 
work1ng closely w1th Network Ra1l, local authont1es, busmesses and other stakeholders to ensure that the 
alternative arrangements that Will be m place dunng th1s t1me lead to the m1n1mum d1srupt1on to customers and 
commerce EMT w1ll be fully compensated for any loss of revenue and mcreased cost dunng th1s programme 
and look forward to operating serv1ces w1th enhanced Infrastructure from 26 August 2013 when the stat1on Will 
reopen 

Our overall tra1n punctuality continues to further Improve At the end of the financial year our Public 
Performance Measure (PPM) reached 92 4% (mov1ng annual average) Th1s compares w1th the 86 5% at the 
start of the franch1se Dunng 2013/14 EMT IS concentrat1ng on absolute 'R1ght T1me' as our performance 
measure 

2012/13 has seen EMT return to profitability, due 1n large part to rece1v1ng contractual revenue support from the 
Department for Transport ('Off') for a full financial year The bus1ness contmues to pay a s1gn1ficant financ1al 
prem1um to the Off for runn~ng the franchise, and the revenue support rece1pts reflect the gap that has 
developed between actual revenue earned and the contracted levels that were forecast m a pre recess1on 
env1ronment Cost control measures have cont1nued and a mature approach to expenditure IS ev1dent culturally 
throughout the bus1ness The financial outlook 1s favourable, w1th the expectation of future revenue growth, 
cont1nued cost control and contractual revenue support Offsetting th1s 1s an 1ncreas1ng prem1a payment to Off 
wh1ch w111 1mpact on future levels of profitability 

The current EMT franchise 1s due to end on 1 Apnl 2015, w1th an opt1on for the Off to request a further seven 
penod extens1on to October 2015 In March 2013, The Secretary of State for Transport announced that he was 
m1nded to award the bus1ness a two year extens1on wh1ch would result 1n a contmuat1on of tradmg to October 
2017 EMT IS therefore cons1denng the 1mpl1cat1ons of th1s extens1on penod and has commenced d1scuss1on 
w1th the department to agree the contractual arrangements 

Results and d1v1dends 

The company actively traded for the ent1re penod of these financ1al statements 

Turnover for the penod ended 27 Apnl 2013 was £336 7m (2012 £324 3m) Passenger revenue, an element of 
the turnover, 1ncreased by 4 2% (2012 8 5%) 

The profit before tax for the financial penod amounted to £14 8m (2012 loss £34 4m) 

No mtenm d1v1dends have been declared and no final d1v1dend 1s proposed (2012 £N1I) 

The results 1nclude franch1se prem1a and Secretary of State R1sk Assumption repayments of £114 2m (2012 
£78 5m) to the Off Revenue Support for the year was £121 9m (2012 £36 3m) 
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Directors' report (continued) 

Health and safety 

EMT 1s contmUing to perform well m controlling areas of s1gmf1cant nsk and puts safety at the forefront of all 
areas of operat1on 

Dunng 2012/13 a new lwo year safety and operational nsk reduct1on plan (Workmg Together to Make Thmgs 
Safer) was launched Th1s engag1ng plan covers a broad range of act1v1t1es across all funct1ons of the busmess 
Add1t1onally, the health and safety meet1ng structures w1th trade umon colleagues was changed to Increase their 
Involvement and gUidance m all aspects of our bus1ness Also, 1n preparation for the Olymp1c Games, add1t1onal 
trammg for all managers part1c1patmg 1n the orgams1ng and delivery of the tram serv1ce was prov1ded 

Environment 

The Env1ronment strategy at East Midlands Tra1ns remams focussed on reducmg our env1ronmental1mpact 1n 
the key areas of reduc1ng carbon emiSSions, m1mm1S1ng waste and max1m1smg our recycling performance 

Fuel use rema1ns a s1gmf1cant part of our carbon footpnnt and we are tak1ng a holistic approach to 1mprov1ng our 
performance 1n th1s area The work 1ncludes Improvements to busmess processes alongside behavioural and 
techmcal aspects of tra1n operat1ons 

Dunng the year we have developed focussed schemes for targeted energy sav1ngs at some our key bUIIdmg 
locat1ons and ensure that we take the opportumt1es offered by major developments wh1ch have taken place For 
example, the Installation of new lightmg controls at Leicester stat1on as part of a w1der electncal upgrade project 
IS delivenng s1gmf1cant reductions 1n energy use As part of our role m the redevelopment of Nottingham tra1n 
stat1on we have also secured Improvements to the spec1f1cat1on and management of key bUIIdmg systems to 
reduce energy use 

We are now delivenng further schemes at a number of stat1ons to utilise h1ghly-effic1ent LED hghtmg alongs1de 
advanced control systems These schemes are reduc1ng carbon em1ss1ons and prov1d1ng reductions m our cost 
base 

We have contmued to develop and ma1ntam our EN 15014001 certlf1ed environmental management system, 
bnng1ng 1t w1thm a smgle certification Th1s has helped to Improve our management of environmental nsk and 
ensunng our ongomg legal compliance The smgle certification also prov1des greater scope for develop1ng the 
system m to the future of the franch1se 

Directors and the1r mterests 

The Directors of the company durmg the penod and up to the date of s1gmng were-

Martm Gnffiths 
Dav1d Horne 
T1mothy Sayer 
T1mothy Gledh1ll 
lan Sm1th 
Clare Buries (formerly McCartney) 

Ne1l M1cklethwa1te was appointed as a director on 7 January 2013 

No director had any Interest 1n the 1ssued share cap1tal of the company durmg the financial penod 

The company entered 1nto no s1gmficant contract or arrangement dunng the penod m wh1ch any director had a 
matenal mterest 
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Directors' report (continued) 

Employees 

Employees are at the heart of the company's strategy to del1ver 1ts bus1ness plan A well mot1vated and 
engaged workforce w1ll 1n turn create opt1mum performance and eff1c1ency w11h1n the bus1ness The busmess 
objeCtives are ach1eved through tra1mng, develop1ng and engag1ng employees m dellvenng a great serv1ce to 
customers and ma1ntam1ng h1gh operational standards 

Recrwtment 
EMT has JUSt over 2,000 employees across the network across a range of dJsc1pl1nes The company proact1vely 
recrUits for att1tude and trams for sk1ll 

Occupational Health 
The 1n house occupational health serv1ce for EMT has resulted 1n greater eff1c1ency, effectiveness and 
consistency 1n manag1ng the attendance of our people 

Our VISIOn IS for a healthier workforce by 1mprovmg their opportumt1es for a healthy and safe work life Th1s w1ll 
be achieved by workmg m partnership w1th employees, managers and external agenc1es to deliver the 
appropnate serv1ces to the busmess 

Th1s strategy has four programme areas targetmg four separate work streams 

Occupational Health Serv1ce 

To prov1de evidence based OH serv1ce to EMT employees focus1ng on f1tness for work, appropnate 
rehab1lltat1on to work programmes mcreas1ng attendance and reduc1ng acc1dents 

Health Surveillance 

To prov1de appropnate health surveillance m line w1th nsk assessments and any nsk momtonng that IS 
undertaken 

Health Promot1on ActiVIties 

To mfluence 1nd1V1dual employees' health and f1tness by offenng targeted activities and encouragmg employees 
and teams to part1c1pate 

Wellbemg Act1v1t1es 

Develop a programme to mcorporate w1der factors wh1ch may 1mpact on employee health and f1tness and 
deliver as part of a mult1 diSClplmary team w1th1n the bus1ness 

Trammg and development 
EMT 1nvests m 1ts people and encourages them to reach the1r full potential, because 1! 1s the1r contnbut1on and 
efforts that w1ll help the company ach1eve 1ts VISion 

The dedicated Tra1mng Academy offers a range of vocat1onal tra1mng courses to staff 1nclud1ng reta1l tra1n1ng 
and safety cnt1cal work for on tra1n teams 

Our four year leadership strategy mms to create and Implement a programme wh1ch Integrates w1th the people 
strategy to bu1ld on the skills, knowledge and behav1ours of our current and future leaders 

The success of the leadership strategy w1ll be measured agamst our ab1llty to embed and deliver our company 
VISion, and bus1ness plan wh1ch 1s underpinned and measured us1ng the performance management framework 

Our leaders need to InSpire, mot1vate, empower and engage our people to ensure that we ach1eve our bus1ness 
plan and they all reach their full potential 

The leadership strategy a1ms to develop East M1dlands Trams Managers and future leaders by g1v1ng them the 
nght tools and support1ng them through the1r development of the appropnate sk1lls, capabJIII1es and behaviours 
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Directors' report (continued) 

We need to empower our Managers to make the nght dec1s1ons, take ownership and be accountable for the1r 
act1ons and prov1de them With the support and opportun1t1es to grow m the1r roles 

The development of our managers continues the performance management process wh1ch IS 1n place Th1s 
measures the effectiveness of our managers aga1nst 1nd1v1dual obJeCtives, competencies and a personal 
development plan lt has a defined link mto management pay and bonus awards. 

For our front line employees 'T1me W1th Your Manager' one to one d1scuss1ons take place tw1ce a year 

Engagement and commumcatton 

Face to face commun~cat1on between managers of the busmess and front line staff IS key m ensunng bus1ness 
success Engagement IS measured through our 'Tell Me' employee survey and a number of creat1ve wntten 
campa1gns mcludmg 'The L1ne' publication along w1th face to face forums are held across the bus1ness to 
ensure our people have their say Technolog1cal1mprovements have enabled all staff to access the company's 
ded1cated employee 1ntranet s1te 'The Platform' from any computer, regardless of location An 1-pad tnal has 
also taken place w1thm the Stat1ons funct1on to enable our people to get live mformat1on to our passengers and 
deliver great customer serv1ce The mtranet s1te has contmued to be developed, and a Manag1ng d1rector blog 
IS now well established and IS a key method of two way d1alogue between the Manag1ng d1rector and all 
employees A face to face team bnefing takes place as a m1n1mum four t1mes a year across the whole company, 
w1th a cons1stent message delivered by local managers A sen1or management update 1s held every twelve 
weeks to facilitate the shanng of key messages throughout the management population 

The company runs an annual employee roadshow across a number of locat1ons across the network Th1s year's 
tour Will focus on employee health and well bemg along With 'dellvenng great serv1ce' 

Employee representation 
Extensive communication With the trade un~on s1nce the start of franchise has taken place 1n order to Improve 
work1ng relat1onsh1ps 

In 2010 we Introduced a new collect1ve bargammg framework wh1ch has enhanced work1ng relat1onsh1ps Staff 
representatives are consulted on a regular bas1s regarding 1ssues that affect them EMT w1ll cont1nue to work 
closely w1th the trade un~ons to bUild and Improve further workmg relat1onsh1ps 

Donations 

Donations to chantable organ~sat1ons amounted to £3,138 (2012 £3,567) The company does not make political 
contnbut1ons and accordingly there were no payments for pollt1cal purposes dunng the year (2012 £N1I) 

Disabled Employees 

The company IS comm1tted to employment pollc1es, wh1ch follow best pract1ce, based on equal opportunities for 
all employees, 1rrespect1ve of sex, race, colour, d1sab1hty or mantal status The company g1ves full and fa1r 
cons1derat1on to apphcat1ons for employment from d1sabled persons, hav1ng regard to the1r particular aptitudes 
and ab1llt1es Appropnate arrangements are made for the contmued employment and tra1n1ng, career 
development and promotion of disabled persons employed by the company If members of staff become 
d1sabled the company continues employment, e1ther m the same or an alternative pos1t1on, w1th appropnate 
retra1n1ng be1ng g1ven 1f necessary 
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Directors' report (continued) 

Key performance indicators 

In add1bon to momtonng financial performance, the company uses a w1de range of performance 1nd1cators 
(KPis) to assess the effectiveness of performance 1n key acllv1!1es The most 1mportant of these KPis focus on 
the followmg key areas 

• safety 
• serv1ce delivery 
• customer serv1ce 

Safety 

Safety 1s of paramount Importance and underpins everything we do EMT holds a monthly Board Safety Sub 
Comm1ttee, attended by all d1rectors and operational semor managers A vanety of KPis are rev1ewed to ensure 
effect1ve momtonng of safety performance and that a proact1ve approach to safety 1s adopted by all employees 
The most Important KPis are reported below 

Passenger maJor mJunes per 1 m1llion 
passenger JOurneys 

Workforce lost l1me acc1dents per 1,000 
employees 

Employee phys1cal assaults per 1,000 
employees 

Serv1ce delivery 

Penod ended 
27 Apnl 2013 

(Mov1ng Annual Average) 

0 46 

1 46 

1 61 

Penod ended 
28 Apnl 2012 

(Mov1ng Annual Average) 

0 30 

1 55 

2 21 

We a1m to prov1de a reliable serv1ce and our measure of serv1ce del1very IS shown below 

Punctuality measured on the bas1s of the OfT's Public Performance Measure (movmg annual average) be1ng the 
percentage of trams that amve at the1r destmat1on w1lh1n 5 m1nutes of the1r scheduled amval t1me for rural routes 
and 10 m1nutes for 1nl er c1ty and 1nter urban routes, havmg called at all scheduled stat1ons 

Penod ended 27 Apnl 2013 Penod ended 28 Apnl 2012 
(Mov1ng Annual Average) (Mov1ng Annual Average) 

Public Performance Measure 924% 93 7% 

Customer serv1ce 

We a1m to prov1de h1gh levels of customer serv1ce across all actlv111es of the company Our measures of serv1ce 
delivery Include 

• The b1-annual Nat1onal Passenger Survey measured on the bas1s of a number of cntena set by the DfT 
that encompass key customer serv1ce activities of the bus1ness, and 

• The Actual Customer Expenence 1ndex provides a 4-weekly, deta1led measure of compliance to our 
customer serv1ce standards Th1s measure covers all aspects of the customer expenence 

Fmanc1al nsk management 

The company's activities expose 11 to a vanety of financial nsks 1nclud1ng the effects of changes 1n mterest rates, 
cred1! nsk and commodity pnces The effects of changes m 1nterest rates and commod1ty pnces are managed 
at a group level by a central group treasury funct1on The company has Implemented polic1es that requ1re 
appropnate cred1t checks to be performed on potent1al customers before sales are made 
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Directors' report (continued) 

Principal nsks and uncertamt1es 

EMT, along With other ra1l busmesses m the UK, IS fac1ng a challenging operating environment as reduced 
econom1c growth and falling employment levels have a d1rect effect on passenger demand W1th a h1gh fixed 
cost base and commitments conta1ned m the contract between EMT and the DfT that g1ve little scope for 
reducmg the timetable operated, the company IS exposed to macroeconomic cond1t1ons Growth m the UK 
economy has rema1ned weak throughout 2012/13, but desp1te this there has been an encouragmg growth m 
passenger revenue m the per1od The act1ons taken to m1t1gate the 1mpact of revenue levels be1ng below those 
env1saged m the 1mtlal franchise plan Include a package of measures to reduce annuallsed costs and ach1eve 
sens1ble effic1enc1es 

In light of the exposure to the macroeconomiC pos1t1on, the Directors have rev1ewed whether the 'East Midlands' 
ra1l franchise IS an onerous contract that would requ1re to be prov1ded for under FRS12 "Prov1s1ons, cont1ngent 
liabilities and contmgent assets" m the company financial statements At the current t1me, based on the 
Directors' current proJeCtions for the business, the Directors are satisfied that the 'East Midlands' ra1l franchise IS 
not an onerous contract, however they Will cont1nue to closely momtor the pos1t1on 

Supplier payment policy 

lt 1s the company's policy to settle the terms of payment w1th suppliers when agree1ng each transaction or ser~es 
of transactions, to ensure suppliers are aware of these terms and to ab1de by them Trade cred1tors at the end 
of the penod represented 23 days (2012 20 days) purchases 

Statement of Directors' responsibilities 

The Directors are respons1ble for prepanng the Directors' report and the financial statements 1n accordance w1th 
applicable law and regulations 

Company law requ1res the Directors to prepare financial statements for each financial per1od Under that law the 
Directors have prepared the financial statements 1n accordance w1th Umted K1ngdom Generally Accepted 
Accounting Pract1ce (Umted Kmgdom Accounting Standards and applicable law) Under company law the 
D1rectors must not approve the f1nanc1al statements unless they are satisfied that they g1ve a true and fa1r v1ew 
of the state of affa1rs of the company and of the profit or loss of the company for that per~od In prepar~ng these 
financial statements, the D1rectors are requ1red to 

o select SUitable accounting pollc1es and then apply them consistently, 
o make JUdgements and accountmg estimates that are reasonable and prudent, 
o state whether applicable UK Accountmg Standards have been followed, subject to any mater~al 

departures d1sclosed and expla1ned 1n the financ1al statements, 
prepare the f1nanc1al statements on the gomg concern bas1s unless 1t IS 1nappropr1ate to 
presume that the company will contmue m bus1ness 

The Directors are responsible for keep1ng adequate account1ng records that are suffic1ent to show and expla1n 
the company's transactions and disclose w1th reasonable accuracy at any t1me the financ1al pos1t1on of the 
company and enable them to ensure that the financial statements comply w1th the Compames Act 2006 They 
are also responsible for safeguardmg the assets of the company and hence for tak1ng reasonable steps for the 
prevent1on and detection of fraud and other 1rregular1t1es 

The Directors are responsible for the ma1ntenance and mtegr1ty of the company's webs1te Leg1slat1on m the 
Umted K1ngdom govern1ng the preparation and d1ssemmat1on of f1nanc1al statements may d1ffer from leg1slat1on 
1n other JUriSdiCtions 

Going Concern 

The Directors believe that preparing the accounts on the go1ng concern bas1s IS appropr~ate due to the 
continued financ1al support of the ultimate parent company Stagecoach Group Plc The D1rectors have rece1ved 
confirmat1on that Stagecoach Group plc Intend to support the corn pany for at least one year after these fmanc1al 
statements are s1gned 
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Directors' report (continued) 

Indemnification of Directors and off1cers 

The company's ultimate parent mamtams Directors' and Officers' L1ablhty Insurance m respect of legal act1on 
that m1ght be brought agamst the Directors of the company The ultimate parent has mdemmf1ed each of the 
company's Directors and other off1cers of the company aga1nst certain llab1llt1es that may be Incurred as a result 
of their off1ces 

Disclosure of rnformat1on to auditors 

In the case of each of the persons who were Directors of the company at the date when th1s report was 
approved 

• So far as each of the Directors are aware, there IS no relevant aud1t 1nformat1on (as def1ned m the 
Compan1es Act 2006) of wh1ch the company's aud1tors are unaware, and 

• Each of the D1rectors has taken steps that they ought to have taken as a d1rector to make themselves 
aware of any relevant aud1t 1nformat1on (as defined) and to establish that the company's aud1tors are 
aware of that 1nformat1on 

Independent aud1tors 

The aud1tors, PncewaterhouseCoopers LLP, have 1nd1cated the1r willingness to cont1nue 1n off1ce and the 
D1rectors have resolved that they be appointed as aud1tors for next penod 

On behalf of the board 

, 

T1mothy Gledh1ll 

Director 

17 July 2013 

Fnars Bndge Court 
41-45 Blackfnars Road 
London 
SE1 BNZ 
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Independent auditors' report 

Independent auditors' report to the members of East Midlands Trains Lim1ted 

We have aud1ted the ftnanctal statements of East Midlands Tra1ns L1m1ted for the 52 weeks ended 27 Apnl2013 
whtch compnse the Prof1t and loss account, the balance sheet, the statement of total recogmsed ga1ns and 
losses, the reconcthatlon of movements 1n shareholders' def1c1t and the related notes The ftnanctal reporting 
framework that has been applied 1n their preparation IS applicable law and Umted Ktngdom Accounttng 
Standards (Umted Ktngdom Generally Accepted Accounting Practtce) 

Respective responsibilities of Directors and auditors 

As explained more fully 1n the Statement of Directors' responsibilities set out on page 8, the Dtrectors are 
responsible for the preparatton of the ftnanctal statements and for be1ng sattsfted that they gtve a true and fa1r 
v1ew Our responsibility IS to audit and express an optmon on the ftnanctal statements 1n accordance With 
applicable law and International Standards on Audtllng (UK and Ireland) Those standards requtre us to comply 
w1th the Aud1t1ng Practices Board's Ethtcal Standards for Auditors 

Thts report, tncludtng the optmons, has been prepared for and only for the company's members as a body 1n 
accordance With Chapter 3 Part 16 of the Compames Act 2006 and for no other purpose We do not, 1n g1v1ng 
these optmons, accept or assume responstbthty for any other purpose or to any other person to whom th1s report 
IS shown or 1nto whose hands 1t may come save where expressly agreed by our pnor consent 1n wnttng 

Scope of the audit of the financial statements 

An aud1t Involves obtatmng evtdence about the amounts and disclosures 1n the f1nanc1al statements sufficient to 
gtve reasonable assurance that the f1nanc1al statements are free from matenal misstatement, whether caused 
by fraud or error Th1s Includes an assessment of whether the accounting poltctes are appropnate to the 
company's circumstances and have been conststently applied and adequately disclosed, the reasonableness of 
stgmftcant accounting esttmates made by the Directors, and the overall presentation of the ftnanctal statements 
In add1t1on, we read all the f1nanc1al and non-ftnanctaltnformatton 1n the F1nanc1al statements to 1dent1fy matenal 
tnconststenctes w1th the audtted f1nanc1al statements If we become aware of any apparent matenal 
misstatements or 1ncons1stenctes we constder the tmphcattons for our report 

Oplmon on financial statements 

In our optnton the financtal statements 

• gtve a true and fatr v1ew of the state of the company's affatrs as at 27 Apnl 2013 and of 1ts profit for the 
penod then ended, 

• have been properly prepared 1n accordance w1th United Ktngdom Generally Accepted Accounting 
Practtce, and 

• have been prepared 1n accordance wtth the requtrements of the Compames Act 
2006 

Opinion on other matter prescribed by the Companies Act 2006 

In our op1mon the 1nformatton gtven 1n the Dtrectors' Report for the ftnanctal penod for which the ftnanctal 
statements are prepared IS conststent w1th the ftnanctal statements 
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Independent auditors' report (continued) 

Matters on which we are required to report by exception 

We have noth1ng to report 1n respect of the following matters where the Compan1es Act 2006 requ~res us to 
report to you 1f, 1n our op1mon 

• adequate accounting records have not been kept, or returns adequate for our aud1t have not been 
rece1ved from branches not VISited by us, or 

• the fmanc1al statements are not 1n agreement w1th the accounting records and returns, or 

• certain disclosures of Directors' remuneration spec1f1ed by law are not made, or 

• we have not rece1ved all the 1nformat1on and explanations we requ1re for our aud1t 

Mart1n Cow1e (Sen1or Statutory Auditor) 
For and on behalf of PncewaterhouseCoopers LLP 
Chartered Accountants and Statutory Auditors 
Glasgow 

17 July 2013 
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Profit and loss account 
For the 52 weeks ended 27 April 2013 

Turnover 

Other operatmg 1ncome 

Operatmg costs 

Operating Profit/(loss) 

F1nance mcome 

Fmance charges 

Profit/(loss)on ordinary activities before taxation 

Tax on profitl(loss) on ord1nary act1v1t1es 

Profit/(loss) for the financial period 

Notes 

2 

3 

4 

5 (a) 

5 (b) 

8 

20 

The results for both penods are denved wholly from continUing operat1ons 

52 Weeks 52 Weeks 
ended ended 

27 April 2013 28 April 2012 
£000 £000 

336,732 324,282 

132,395 54,241 

(455,294) (412,566) 

13,833 (34,043) 

3,129 2,101 

(2,183) (2,443) 

14,779 (34,385) 

(3,907) 10,013 

10,872 (24,372) 

There IS no difference between the profitl(loss) on ordinary ac!lv1t1es before taxat1on and the profitl(loss) for both 
the penods stated above and their h1stoncal cost equivalents 
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Balance sheet 
As at 27 Apri12013 

Notes 

2013 2012 
£000 £000 

Fixed assets 

F1xed asset Investments 10 

Intangible fixed assets 11 2,028 3,080 

Tangible fixed assets 12 17,151 22,846 

19,179 25,926 

Current assets 
Stocks 13 3,018 3,630 

Debtors amounts fall1ng due after more than one year 14 2,051 4,797 

Debtors amounts fall1ng due w1th1n one year 14 34,825 44,396 

Cash at bank and 1n hand 58,139 49,146 

98,033 101,969 

Creditors amounts fall1ng due w1th1n one year 16 (85,044) (82,881) 

Net current assets 12,989 19,088 

Total assets less current liabilities 32,168 45,014 

Cred1tors amounts falling due after more than one year 16 (54,781) (77,442) 

Prov1s1on for habthttes 17 (2,039) (1 ,986) 

Net liabtlit1es excludmg pens1on liability (24,652) (34,414) 

Pens1on hab111ty 18 (3,858) (4,833) 

Net liabilities mcluding pens1on liab11ity (28,510) (39,247) 

Cap1tal and reserves 
Called up share cap1tal 19 200 200 

Share prem 1um account 20 1 

Profit and loss account 20 (31 ,303) (41,800) 

Contnbut1on reserve 20 2,592 2,352 

Total shareholders' def1c1t (28,51 0) (39,247) 

The f1nanc1al statements on pages 12 to 38 were approved by the board of D1rectors on 171
" July 2013 

S1gned on behalf of the Board 

Timothy Gledhtll 
Fmance Director 

1?'" July 2013 
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Statement of total recognised gains and losses 

For the 52 weeks ended 27 April 2013 

Profit!( loss) for the financial penod 

Recogn1t1on of net actuanal (losses)/gams on defined benefit 
pens1on schemes 
Recogn1t1on of tax on net actuanal (losses )/ga~ns on defined 
benefit pens1on schemes 

Total recogmsed gains/( losses) relating to the period 

Notes 

22(b) 

15 

Reconciliation of movements in shareholders' deficit 

Profiti(Loss) for the financial penod 

Other recogn~sed (losses )/gams relat1ng to the penod 

Credit 1n respect of eqUity settled share based payments 

Net decrease/(mcrease) m shareholders' deficit 

Opemng shareholders' deficit 

Clos1ng shareholders' deficit 
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52 weeks 52 weeks 
ended ended 

27 April 2013 28 Apnl 2012 
£000 £000 

10,872 (24,372) 

(405) 1,722 

30 (601) 

10,497 (23,251) 

52 weeks 52 weeks 
ended ended 

27 April 2013 28 April 2012 
£000 £000 

10,872 (24,372) 

(375) 1 '121 

240 391 

10,737 (22,860) 

(39,247) (16,387) 

(28,510) (39,247) 



Notes to the financial statements 
For the 52 weeks ended 27 April 2013 

1. Accounting policies 

a ) Bas1s of accountmg 

These financial statements are prepared on the go1ng concern bas1s, under the h1stonc cost convention and m 
accordance w1th the compames Act 2006 and applicable accountmg standards 1n the Umted K1ngdom The 
pnnc1pal accountmg polic1es, wh1ch have been applied consistently throughout the penod, are set out below 

At 27 Apnl2013, the company had net liab11it1es of£28,510,000 (2012 £39,247,000) The Directors have 
rece1ved confirmation of cont1nu1ng financial support from the ultimate parent company, Stagecoach Group plc 
Accordingly, the financial statements have been prepared on the gomg concern bas1s 

The company's accounts fall w1th1n the scope of The Fmance and Leasmg Assoc1at1on Statement of 
Recommended Pract1ce (FLA SORP) and have been prepared 1n accordance w1th the proviSions there of 

b) Intangible f1xed assets 

Intangible fixed assets acqUired separately from a busmess combmat1on are capitalised at cost Amort1sat1on of 
mtang1ble f1xed assets IS calculated on the straight-line method to wnte-off the cost of each asset over the life of 
the franchise (7 years and 5 months from November 2007 to March 2015) 

1) Ra11 franchise pens10n mtang1ble f1xed asset 
Where the cond1t1ons relatmg to the award of a franch1se reqUire the company to assume legal 
responsibility for any pens1on l1ab11ity that ex1sts at that pomt 1n t1me, the company recogn1ses an asset 
or l1ab111ty representmg the fair value of the related net pens1on surplus or defic1t that the group expects 
to fund dunng the franch1se term When a pens1on defic1t ex1sts at the start of the franch1se, a 
correspondmg 1ntang1ble fixed asset IS recogmsed, reflectmg a cost m acqUinng the nght to operate the 
franchise 

The 1n1t1al cost recogmsed 1s the aggregate amount pa1d plus the fa1r value of any other cons1derat1on 
g1ven to acqUire the asset 

11) Ra11 franchise trans1t1on costs 
The franchise trans1t1on costs represent the costs assoc1ated w1th the m1t1at1on of the new franch1se In 
accordance w1th UITF Abstract 34, 'Pre-contract costs', the costs assoc1ated w1th secunng new ra11 
franchises are expensed as Incurred, except where 1t 1s VIrtually certa1n that a contract Will be awarded 
1n wh1ch case they are recogmsed as an asset and are charged to the profit and loss account over the 
life of the franchise 

111) Customer database costs 
The customer database costs mtang1ble fixed asset relates to the customer and sales databases that 
were acqu1red on commencement of the ra1l franchise 

IV) Revenue m advance 
The revenue 1n advance 1ntang1ble fixed asset relates to the 11ab1l1ty 1n ex1stence at the start of the 
franchise, for wh1ch a corresponding 1ntang1ble f1xed asset IS recogmsed, reflecting a cost 1n acqu~rmg 
the nght to operate the franch1se for the penod to March 2015 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

1 Accounting policies (continued) 

c ) Tangtble fixed assets 

Tangible fixed assets compnse property, plant and equtpment at ong1nal h1stonc cost, net of depreciation 

Depreciation IS prov1ded at rates calculated to wnte off the cost, less est1mated res1dual value, of each asset on 
a straight-line bas1s over the shorter of 1ts est1mated life or the franchise penod Estimated useful lives are as 
follows 

Land and Butldtngs 
Plant, fixtures and fittings 

3 to 10 years 
2 to 10 years 

Assets tn the course of construction are not depreciated unt1l they are brought 1nto use and on completion are 
transferred to the appropnate asset class 

d) Operatmg lease rentals 

Rentals under operat1ng leases are charged on a straight-line bas1s over the lease term 

e) Stocks 

Stocks are stated at the lower of cost and net realisable value Stocks cons1st of engtneenng spare parts, fuel 
and consumable stores ProviSIOn IS made for obsolete, slow-mov1ng or defective 1tems where appropnate 

f) Taxatton 

In accordance w1th FRS 16, corporat1on tax payable 1s provided on taxable profits at the current rate Tax 
charges and cred1ts are accounted for through the same pnmary statement (either the profit and loss account or 
the statement of total recogmsed ga1ns and losses) as the pre-tax 1tem 

In accordance w1th FRS 19, full proviSion 1s made for deferred tax on a non-dtscounted bas1s 

Deferred taxat1on has been recogmsed as a liability or asset 1f transactions have occurred at the balance sheet 
date that g1ve nse to an obligation to pay more taxat1on tn future, or nght to pay less taxat1on tn future An asset 
IS not recogmsed to the extent that the transfer of economic benefits 1n the future IS uncerta1n Deferred tax 
assets and liab11it1es recogmsed have not been discounted 

Tax, current and deferred, IS calculated us1ng tax rates and laws enacted or substant1vely enacted at the 
balance sheet date 

g) Turnover 

Turnover represents the amount receivable for goods and serv1ces prov1ded tn the normal course of busmess, 
net of value added tax (VAT) Passenger 1ncome compnses amounts attnbuted to the company by the Ra1l 
Settlement Plan L1m1ted 1ncome allocation systems ut11ised to allocate pnnc1pally passenger rece1pts, based on 
detailed surveys of passenger flows The attnbuted share of season t1cket 1ncome IS deferred w1th1n creditors 
and released to the profit and loss account over the life of the relevant season t1cket 

CommiSSions receivable represents mcome generated from the sale of ra1l tickets on behalf of other tra1n 
operattng compames 

3rd party sales from tram matntenance depots represents 1ncome generated from the prov1s1on of cleamng, 
matntenance, overmght stabltng and fuelling of trams and other associated 1ncome from third part1es 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

1 Accounting policies (continued) 

h ) Other operatmg mcome 

Other operat1ng 1ncome compnses 

• Revenue grant (1n respect of passenger serv1ces operated by the company) as agreed between Stagecoach 
Group plc and the DfT 1n respect of the penod, 

• Property rental 1ncome generated from the sub lease of stat1on propert1es to third part1es wh1ch 1s recogmsed 
on an accruals bas1s 1n compliance w1th the FLA SORP, and 

• Other mcome denved from mamtenance and other serv1ces that are recogmsed 1n the prof1t and loss account 
upon the complet1on of the serv1ce 

The accountmg policy for the revenue grant IS referred to m note k) below 

Under the contractual terms of 1ts franch1se agreements to operate ra11 serv1ces, EMT has revenue shar1ng 
arrangements w1th the DfT As a result of these arrangements, the company may be liable to make payments to 
the DfT or rece1ve amounts from the DfT based on calculations that 1nvolve companson of actual revenue w1th 
the target revenue spec1f1ed 1n the relevant franch1se agreement The company recogn1ses revenue share 
amounts payable or rece1vable 1n the prof1t and loss account 1n the same penod 1n wh1ch 11 recogmses the 
related revenue Revenue share amounts payable (1f any) are class1f1ed w1th1n other operating costs and 
revenue share amounts rece1vable (1f any) are class1f1ed w1th1n other operat1ng 1ncome 

1) Cashflow statement 

EMT IS not requ1red to prepare a cash fiow statement under FRS 1 (rev1sed 1996), as 1! IS a wholly owned 
subs1d1ary undertakmg of Stagecoach Group plc whose consolidated f1nanc1al statements, wh1ch are publicly 
available, Include a consolidated cash fiow statement 

1) Retlfement benefit obligat1ons 

EMT became the relevant tra1n operatmg company for the old Midland Ma1nl1ne sect1on at the start of the new 
franch1se This scheme was renamed the EMT sect1on (EMT sect1on) on 11 November 2007 All relevant EMT 
employees who were members of other Railway Pens1on Scheme (RPS) sect1ons were transferred 1nto the EMT 
sect1on EMT must make contnbut1ons dunng 1ts franch1se term 1n accordance w1th the contnbut1on schedule 
agreed between EMT and the Trustees 

On transfer of a franchise, the only obligation of the franch1see IS to have paid the reqUired contnbut1ons dunng 
the franchise penod Therefore the surplus or def1c1t m the sect1on ex1stmg at the end of the franchise 1s taken 
on by subsequent franch1see(s) As the franch1see should have no obligation 1n relation to pens1on contnbu!lons 
after the exp1ry date of the franch1se, 11 may be cons1dered appropnate that only the proportion of the def1c1t 
expected to be 'made good' by the franch1see over the franch1se term 1s recogn1sed on commencement of the 
franch1se and at subsequent balance sheet dates 

EMT has no nghts or obligations 1n respect of the sect1ons of the RPS pens1on scheme following exp1ry of the 
related franchises Therefore the liability (or asset) recogmsed for relevant sect1ons of the RPS only represents 
that part of the net def1c1t (or surplus) of each sect1on that the employer 1s obliged to fund (or expected to 
recover) over the life of the franchise to wh1ch the sect1on relates Where the surplus 1s fully recoverable over 
the life of the franchise, no restnct1on to the surplus IS made 

The company accounts for pens1ons and s1m1lar benefits 1n accordance w1th FRS 17 "Retirement Benef1ts" In 
respect of def1ned benefit plans, obhgat1ons are measured at d1scounted present value wh1lst plan assets are 
recorded at market value The operat1ng costs of such plans are 1ncluded w1thm operatmg prof1t and the 
f1nancmg costs are mcluded 1n f1nance mcome, serv1ce costs are spread systematically over the l1ves of 
employees and fmanc1ng costs are recogmsed 1n the penods 1n wh•ch they anse Actuanal ga1ns and losses are 
recogmsed 1mmed1ately 1n the statement of total recogmsed gams and losses 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

1 Accounting policies (continued) 

1) Retirement benefit obligations (contmued) 

A full actuanal valuat1on IS undertaken tnenmally for RPS w1th the surplus/deficit betng updated annually by 
Independent actuanes us1ng the proJected umt cred1t method The present value of the scheme obligations IS 
determ1ned by d1scount1ng the estimated future cash outflows us1ng Interest rates of "AA" rated corporate bonds 
wh1ch have terms to matunty eqUivalent to the terms of the related obllgat1ons 

The company operates a deftned contnbut1on pens1on scheme (BRASS) The assets of the scheme are held 
separately from those of the company 1n an Independent adm1mstered fund The pens1on cost charge disclosed 
1n note 22 (b) represents contnbut1ons payable by the company to the fund 

k) Government grants 

Revenue grants receivable 1n respect of the operation of ra1l franchises 1n the UK are cred1ted to the profit and 
loss account 1n the penod 1n wh1ch the related expenditure IS recogmsed 1n the profit and loss account or where 
they do not relate to any spec1f1c expenditure 1n the penod 1n respect of wh1ch the grant IS receivable 

I) Related party transactions 

As a wholly owned subs1d1ary undertaking of Stagecoach Group plc, the company has taken advantage of the 
exempt1on 1n FRS 8 'Related Party Disclosures' from d1sclosmg transactions w1th fellow group undertaktngs 

m) D1v1dends 

D1v1dends on ordinary shares are recorded 1n the company's fmanc1al statements 1n the penod 1n wh1ch they are 
approved by the company's shareholders, or 1n the case of 1ntenm d1v1dends, 1n the penod 1n wh1ch they are 
pa1d 

n) Prov1s1on for cla1ms 

The company rece1ves cla1ms from customers and employees for 1nc1dents resultmg 1n personal InJury 
ProVISIOn IS made for the estimated cost to the company to settle cla1ms for 1nc1dents that fall below the 
Insurance deductible and occurnng pnor to the balance sheet date 

o) Prov1s1on for liab1l1t1es 

A prov1s1on IS recogmsed when there IS a legal or constructive obllgat1on as a result of a past event and 1t 1s 
probable that an outflow of economic benefits Will be reqUired to settle the obllgat1on 

p) F1xed asset mvestments 

F1xed asset mvestments are held at cost less any amounts wntten off for 1mpa1rment 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

1 Accountmg pohc1es (continued) 

q) Share-based payments 

Certa1n of the company's employees are granted equ1ty settled share based payments by the parent company 
The company has applied the optional exemption conta1ned w1thm FRS20, wh1ch allows 1t to apply the standard 
only to share opt1ons granted after the 7 November 2002 that have not vested by 1 May 2005 

1) Eqwty-settled transacttons 
The cost of equ1ty settled transactions w1th employees IS measured by reference to the fa1r value at the 
date at wh1ch they are granted and IS recogn1sed as an expense over the vested penod In valu1ng 
eqwty settled transactions, no account 1s taken of any non-market based vest1ng cond1t1ons and no 
expense IS recogmsed for awards that do not ult1mately vest as a result of failure to sat1sfy a non-market 
based vestmg cond1t1on None of the Stagecoach Group plc's equ1ty-settled transact1ons have any 
market based performance cond1t1ons 

Fa1r value for eqwty-settled share based payments IS est1mated by the use of the Black-Scholes pr1c1ng 
model 

At each balance sheet date before vest1ng the cumulat1ve expense 1s calculated based on 
management's best est1mates of the number of equ1ty Instruments that Will ultimately vest tak1ng 1nto 
cons1derat1on the likelihood of ach1evmg non-market based vestmg cond1t1ons 

11) Cash-settled transactions 
The cost of cash settled transactions 1s measured at fa.r value Fa1r value 1s est1mated 1n1t1ally at the 
grant date and at each balance sheet date thereafter unt1l the awards are settled Market based 
performance cond1t1ons are taken 1nto account when determm1ng fa1r value 

Fa1r value for cash-settled share based payments (bemg only those that relate to Long Term lncent1ve 
Plan) 1s est1mated by use of a s1mulat1on model 

Dunng the vested penod, a l1ab1llty IS recogmsed representmg the est1mated fa1r value of the award and 
the port1on of the vest1ng penod exp1red as at the balance sheet date 

There were no such llab1llt1es recogmsed as at 27 Apnl2013 (2012 £N1I) 

111) Cho1ce of Settlement 
The company can choose to settle awards under the Long Term lncent1ve Plan 1n e1ther cash or equ1ty 
although 1t currently Intends to settle all such awards 1n cash Awards under the Long Term lncent1ve 
Plan are accounted for as cash-settled transactions (see above) 

Add1t1onal disclosures regard1ng the share scheme operated by Stagecoach Group plc, 1n wh1ch some 
employees of EMT part1c1pate, are prov1ded 1n the f1nanc1al statements of Stagecoach Group plc 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

2. Turnover 

The turnover and loss on ordmary act1v1t1es before taxat1on were denved wholly from the company's pnnc1pal 
act1v1t1es w1thm the Umted K1ngdom 

Turnover, excluding value added tax (VAT) where applicable, IS compnsed of 
52 Weeks 

ended 
27 April 2013 

£000 

Passenger mcome 310,755 

3'0 party sales from tram maintenance depots 17,945 

Comm1ss1on earned on ticket sales 5,930 

Tram catenng sales 1,819 

On tra1n W1F1 sales 283 

336,732 

3. Other operating income 

Other operating 1ncome, excluding value added tax (VAT) where applicable, IS compnsed of 
52 Weeks 

ended 
27 April 2013 

£000 
Property lett1ng, advert1s1ng & stat1on access sales 

Ra1l revenue support 

Other sales 
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7,934 

121,927 

2,534 

132,395 

52 Weeks 
ended 

28 April 2012 
£000 

298,245 

17,950 

6,083 

1,772 

232 

324,282 

52 Weeks 
ended 

28 Apnl 2012 
£000 

7,843 

36,340 

10,058 

54,241 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

4 Operatmg costs 

The operat1ng profit/(loss) for the penod IS stated after charg1ng/(cred1t1ng) 

Staff costs (note ?d) 

Deprec1at1on (note 12) 

Amort1sat1on of 1ntang1ble f1xed assets (note 11) 

Auditors' remuneration -for aud1t of the company's financial statements 

Network Ra11 charges -Track access 

- Vanable track access & capac1ty 

- Stat1on/depot leases & long term charges 

- Other performance ( recovenes )/charges 

Operatmg lease rentals - Passenger rolling stock 

- Land and bUIIdmgs 

-Other 

Raw matenals & consumables 

3rd party tra1n ma1ntenance charges 

Fuel costs 

Franch1se grant & Secretary of State R1sk Assumpt1ons 

Other operatmg charges 

52 Weeks 52 Weeks 
ended ended 

27 Apnl2013 28 Apnl 2012 
£000 £000 

83,982 82,403 

7,566 4,437 

1,052 1,052 

40 38 

53,034 48,678 

23,451 22,547 

16,640 15,920 

(11,145) (5,519) 

27,856 27,760 

247 898 

109 125 

20,224 17,595 

26,856 27,136 

42,698 41,964 

114,176 78,505 

48,508 49,027 

455,294 412,566 

Non-aud1t fees of £9,000 (2012 £10,000) 1ncluded w1th1n other operat1ng costs were payable to 
PncewaterhouseCoopers LLP dunng the penod relat1ng to Office of Ra11 Regulation and covenant work for the 
company 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

5. Finance income and charges 

a) Finance income 

Bank Interest 

Other 1ntra group financ1ng 1tem 

FRS17- finance mcome Interest (note 22b) 

- Expected return on assets 

- Interest on pens1on scheme hab1ht1es 

- Unw1nd1ng of franch1se adJuslment 

b) Finance charges 

Bank charges 

Inter-company bond charges 

Inter-company commitment fees 

Inter-company loan arrangement fee 

Inter-company loan Interest 

6 Dividends 

The company d1d not pay any d1v1dends dunng the penod (2012 £N1I) 
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52 Weeks 52 Weeks 
ended ended 

27 April 2013 28 Apnl 2012 
£000 £000 

583 87 

32 33 

9,335 9,464 

(7,966) (8,766) 

1,145 1,283 

3,129 2,101 

82 96 

150 144 

27 120 

300 

1,924 1,783 

2,183 2,443 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

7 Information regarding Directors and employees 

a) Dtrectors' emoluments 

Emoluments of Directors were 

Aggregate emoluments 

52 Weeks 
ended 

27 Apnl 2013 
£000 

1,014 

52 Weeks 
ended 

28 April 2012 
£000 

955 

The h1ghest pa1d director m the year rece1ved £343,000 (2012 £205,000) The emoluments mclude a recharge 
from Stagecoach Group plc 1n respect of D~rectors' serv1ces of £20,000 (2012 £27,000) 

Dunng the penod 3 directors (2012 3) exerc1sed share opt1ons 1n the ult1mate parent company 

b) Pens1ons 

The number of D~rectors who were members of the EMT pens1on scheme were as follows 
52 Weeks 

ended 
27 Apnl 2013 

Number 

Def1ned benefit schemes 6 

52 Weeks 
ended 

28 April 2012 
Number 

9 

The highest paid director accrued defined pens1on benefits of £34,000 (2012 £40,000) and lump sum benefits 
of £N1I (2012 £N1I) 

c) The average monthly number of persons employed by the company (mcludmg execut1ve Dtrectors) dunng 
the fmanc1al penod IS analysed below 

52 Weeks 

By act1v1ty ended 
27 Apnl 2013 

Number 
UK Operallons 1,052 

Adm1mstrat1on and superv1sory 1,004 

2,056 

d) Employment costs of all employees (mcludmg executive Dtrectors) were as follows 

Wages and salanes 

Soc1al secunty costs 

Defined benefit scheme pens1on costs (note 22b) 

Defined contnbut1on scheme pens1on costs (note 22b) 

EqUJty settled share based payments (note 21) 
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52 Weeks 
ended 

27 Apnl 2013 
£000 

69,834 

5,716 

7,793 

366 

273 

83,982 

52 Weeks 
ended 

28 Apnl 2012 
Number 

1,050 

981 

2,031 

52 Weeks 
ended 

28 Apnl 2012 
£000 

68,230 

5,489 

7,654 

384 

646 

82,403 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

8. Tax on profit/(loss) on ordinary activities 
a) Charge for the penod 

Current tax 

UK Corporation tax/( cred1t) on profit/( loss) of the penod 

Adjustments 1n respect of pnor penod 

Total current tax 

Deferred tax 

Ongmat1on and reversal of llmmg differences 

Adjustments 1n respect of pnor penods 

Total deferred taxation 

Taxation on profit/(loss) on ordinary activities 

b) Factors affectmg the tax charge for the pertod 

The tax assessed for the penod IS higher than (2012 lower than) the 
standard rate of corporation tax m the UK (23 92%) The differences are 
explained below 
Prof1t/(Loss) on ordinary activities before taxation 

Profit/(Loss) on ordmary act1v1t1es multiplied by the standard rate of 
corporat1on tax 1n the UK of 23 92% (2012 25 84%) 

Effect of 

Non tax deductible expenditure and other permanent differences 

Treatment of 1nter-company transactions 

Cap1tal allowances m excess than depreciation 

Pens1on cost relief 1n excess of pens1on cost charge 

Share based payments (FRS20) 

Adjustments 1n respect of pnor penods 

Current tax charge/( credit) for the period (note Sa) 
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52 Weeks 
ended 

27 April 2013 
£000 

3,941 

356 

4,297 

(561) 

171 

(390) 

3,907 

52 Weeks 
ended 

27 Apnl 2013 
£000 

14,779 

3,535 

134 

(205) 

1,219 

(419) 

(323) 

356 

4,297 

52 Weeks 
ended 

28 Apnl 2012 
£000 

(9,551) 

4 

(9,547) 

106 

(572) 

(466) 

(10,013) 

52 Weeks 
ended 

28 April 2012 
£000 

(34,385) 

(8,883) 

89 

(835) 

236 

(344) 

186 

4 

(9,547) 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

8 Tax on profit/( loss) on ordinary act1v1t1es (continued) 

c) Factors that may affect future tax charges 

In the 2013 budget on 20 March 2013, the UK Government announced 1ts 1ntent1on to further reduce the UK 

Corporate Income Tax rate to 20% 

Leg1slat1on to reduce the ma1n rate of corporat1on tax from 24% to 23 5% from 1 Apnl 2013 was Included 1n the 

F1nance Act 2012 wh1ch was substant1vely enacted 1n July 2012 The relevant deferred tax balances have been 

re-measured accordingly 

Further changes to the Uk Corporation tax rates were enacted as part of F1nance Act 2013 on 2 July 2013 

These 1nclude further reduct1ons to the ma1n rate to reduce the rate to 21% from 1 Apnl 2014 and to 20% from 1 

Apnl 2015 These changes had not been substant1vely enacted at the balance sheet date and, therefore, are not 

Included 1n these financial statements 

The overall effect of these further changes, 1f applied to the deferred tax balance at the balance sheet date, 

would be to further reduce the deferred tax asset by an additional £291,000 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

9. Operatmg leases and s1m1lar commitments 

EMT has contracts w1th Network Ra1l for access to the railway (track) Infrastructure, leas1ng of stat1ons and 
depots The company also leases roll1ng stock and t1cket mach1nes 

Annual commitments under the roll1ng stock operat1ng leases exp1nng as follows are 

W1thm two to five years 

Annual commitments under other operatmg leases exp1nng as follows are 

2013 
Land and 
buildings 

£000 
W1thm one year 70 

W1thm two to f1ve years 237 

307 

1 0. Fixed asset investments 

The company holds the follow1ng f1xed asset Investments 

2013 
£000 

27,864 

27,864 

Other 
£000 

4 

72,146 

72,150 

2012 
Land and 
buildings 

£000 
122 

237 

359 

2012 
£000 

27,560 

27,560 

Other 
£000 

24 

61,913 

61,937 

One 4p share of the 1ssued share cap1tal of ATOC L1m1ted The pnnc1pal act1v1ty of ATOC L1m1ted 1s a trade 
assoc1at1on promoting passenger transport ATOC L1m1ted was mcorporated 1n the UK The share was 
acqu1red on 30 March 2008 

One 4p share of the 1ssued share cap1tal of Rail Settlement Plan L1m1ted The pnnc1pal act1v1ty of Ra1l 
Settlement Plan L1m1ted IS to prov1de a settlement serv1ce to the Ra~lway Industry Ra1l Settlement Plan L1m1ted 
was Incorporated m the UK The share was acqu1red on 10 March 2008 

One 4p share of the 1ssued share cap1tal of Rail Staff Travel L1m1ted The pnnc1pal actiVIty of Ra1l Staff Travel 
L1m1ted IS to prov1de a serv1ce to g1ve ra1lway employees access to tra1n operatmg company's passenger 
serv1ces Ra1l Staff Travel L1m1ted was Incorporated m the UK The share was acqu1red on 10 March 2008 

One £1 share of the 1ssued share cap1tal of NRES L1m1ted The pnnc1pal act1v1ty of NRES L1m1ted IS to prov1de 
a nat1onal ra1l enqu1ry serv1ce NRES L1m1ted was Incorporated m the UK The share was acqu1red on 10 
March 2008 

The Directors beheve that the carrymg value of the fixed asset mvestments 1s supported by the1r underlymg net 
assets 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

11 Intangible fixed assets 

Customer Franchise Revenue m Rail Total 
database transition advance franch1se mtang1ble 

costs costs mtang1ble pension fixed assets 
£000 £000 £000 £000 £000 

Cost 

At 28 April 2012 and 27 April 
105 941 

2013 
2,559 4,177 7,782 

Accumulated amort1sat1on 

At 28 April 2012 62 569 1,546 2,525 4,702 

Amort•sat1on for the period 14 127 346 565 1,052 

At 27 April 2013 76 696 1,892 3,090 5,754 

Net book value at 28 April 2012 43 372 1,013 1,652 3,080 

Net book value at 27 April 2013 29 245 667 1,087 2,028 

The amort1sat1on of the 1ntang1ble f1xed assets IS .ncluded w1th1n operat.ng costs 1n the prof1t and loss account 

12 Tangible f1xed assets 

Cost 

At 28 April 2012 

Add1t1ons 

D1sposals 

Transfers 

At 27 April 2013 

Accumulated deprec1at1on 

At 28 April 2012 

Charge for the period 

D1sposals 

At 27 April 2013 

Net book value at 28 April 2012 

Net book value at 27 April 2013 
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Land 
& 

bUJidmgs 
£000 

725 

9 

734 

248 

211 

459 

477 

275 

Plant, 
f1xtures & 

f1ttmgs 
£000 

24,275 

6,833 

(63) 

(16) 

31,029 

11,581 

7,355 

(43) 

18,893 

12,694 

12,136 

Assets m the 
course of Total f1xed 

construction assets 
£000 £000 

9,675 34,675 

4,452 11,294 

(9,403) (9,466) 

16 

4,740 36,503 

11,829 

7,566 

(43) 

19,352 

9,675 22,846 

4,740 17,151 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

13 Stocks 

Raw matenals and consumables 

2013 
£000 

3,018 

There IS no matenal difference between the balance sheet value of stocks and the1r replacement cost 

14. Debtors 
2013 
£000 

Amounts fallmg due w1thm one year 

Trade debtors 13,371 

Amounts owed by group undertakings 426 

Other debtors 446 

Value Added Tax debtor 810 

Corporation Tax debtor 

Prepayments and accrued 1ncome 19,772 

34,825 

Amounts fallmg due after more than one year 

Prepayments and accrued 1ncome 971 

Deferred tax asset (Note 15) 1,080 

2,051 

Amounts owed by group undertakings w1th1n one year accrue no Interest and are repayable on demand 

15 Deferred tax asset 

Accelerated cap1tal allowances 

Other t1m1ng differences 

Deferred tax asset excluding that related to pens1on liability 

Deferred tax asset related to pens1on hab1hty (note 22b) 

Deferred tax asset 

Asset at start of penod 

Deferred tax cred1t 1n profit and loss account (note 8a) 

Deferred tax recogmsed 1n the statement of total recogmsed gams and 
losses 

Asset at the end of the penod 

28 EMT 

2013 
£000 

347 

733 

1,080 

1,153 

2,233 

1,813 

390 

30 

2,233 

2012 
£000 

3,630 

2012 
£000 

14,436 

353 

427 

2,178 

9,551 

17,451 

44,396 

4,510 

287 

4,797 

2012 
£000 
(600) 

887 

287 

1,526 

1,813 

1,948 

466 

(601) 

1,813 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

16. Creditors 

Amounts fallmg due wtthm one year 

Trade credttors 

Amounts owed to group undertakmgs 

Corporatton Tax 

Capital grants 

Accruals and deferred 1ncome 

Other creditors 

Taxatton and soctal secunty 

Amounts fallmg due after more than one year 

Amounts due to fellow group undertaktngs 

Capttal grants 

Accruals and deferred 1ncome 

2013 
£000 

19,246 

1,204 

3,941 

6 

57,954 

961 

1,732 

85,044 

45,123 

9,658 

54,781 

Amounts due to group undertaktngs w1th1n one year accrue no mterest and are repayable on demand 

2012 
£000 

15,919 

1,322 

6 

63,293 

762 

1,579 

82,881 

67,632 

6 

9,804 

77,442 

Amounts due to group undertaktngs greater than one year accrue no mterest and are repayable on demand 
apart from £45,123,000 (2012 £67,632,000) whtch represents a loan from Stagecoach Rail Holdtngs Ltmtted, 
and accrues Interest at 3 month LIBOR plus 2 5% (2012 2 5%) 

17 Prov1s1ons for liabtlittes 
Onerous Insurance 

Lease clatms Total 
£000 £000 £000 

At 28 Apnl 2012 345 1,641 1,986 
Charged to the profit and loss account 1,070 1,070 

Utilised dunng the penod (197) (820) (1 ,017) 

At 27 Apnl 2013 148 1,891 2,039 

The company recetves clatms from customers and employees for mctdents resulttng 1n personal InJUry 
Provtston 1s made for the estimated cost to the company to settle clatms for 1nc1dents that fall below the 
1nsurance deductible and occurnng pnor to the balance sheet date The prov1s1on 1s expected to be ut1l1sed over 
the next five years 

The onerous lease provtston relates to the ongotng property lease and associated costs at the Nolltngham 
office lt IS expected that the provtston wtll be uttlised over the next three years 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

18. Pens1on liability 

Gross pens1on hab1hty 

Deferred tax asset (note 15) 

Pens10n hab1hty, net of deferred tax 

2013 2012 
£000 £000 

(5,011) (6,359) 

1,153 1,526 

(3,858) (4,833) 

Deferred tax IS not recorded on 1n1t1al recogmt1on of the pens1on l1ab1hty on trans1t1on to FRS 17, "Retirement 
Benefits" Deferred tax 1s recogmsed only on the subsequent movements 1n the pens1on hab1hty as shown 
above 

See note 22(b) for further details about accounting for pens1ons 

19. Called up share cap1tal 

Authonsed 

300,000 (2012 300,000) ord1nary shares of £1 each 

Allotted, called-up and fully pa1d 

200,000 (2012 200,000) ord1nary shares of £1 each 

20. Reserves 

The movement 1n the reserves for the penod can be analysed as follows 
Share 

prem1um 
account 

£000 

At 28 April 2012 1 
Profit for the financial penod 

Other recogmsed ga1n and losses 

Cred1t 1n respect of eqUity-settled share based 
payments 

At 27 April 2013 1 
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2013 
£ 

300,000 

200,000 

Profit and loss 
account 

£000 
(41,800) 

10,872 

(375) 

(31,303) 

2012 
£ 

300,000 

300,000 

Contribution 
reserve 

£000 

2,352 

240 

2,592 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

21 Share based payments 

The company operates a Save as You Earn Scheme ("SAVE"), a Buy as You Earn Scheme ("BAYE") and an 
Executive Participation Plan ("EPP") Further deta1ls of each of these arrangements are g1ven below All share 
opt1ons referred to m lh1s note relate to ordmary shares of Stagecoach Group plc, the ultimate parent of the 
company 

The Save as You Earn Scheme finished m 2012 and the share based payment charges are 
£273,000 (2012 £646,000) have been recogn~sed 1n the profit and loss account dunng the year 1n relation to the 
above schemes 

Save as You Earn Scheme 
In August 2008, all eligible UK employees were mv1ted to partiCipate 1n a new SAVE scheme w1th a three-year 
durat1on start1ng 1n September 2008 

Grant date 

Share pnce at grant I award date 
(£) 
Exerc1se pnce (£) 

Vestmg penod (years) 

Expected volatility 

Opt1on I award life (years) 

Expected l1fe (years) 

R1sk free rate 

Expected d1v1dends expressed as 
an average annual d1v1dend y1eld 

Expectat1ons of meetmg 
performance cntena 

Fa1r value per opt1on I notiOnal un1t 
at grant date(£) 

Opt1on pnc1ng model 

September 
2008 

3 2750 

2 5178 

3 
30% 

35 

3 
443% 

1 37% 

100% 

1 14 

Black-Scholes 

One 1ssue from the SAVE scheme was m operation dunng the year as follows 

Issue 

E 

Opt1on grant 
date 
1 September 
2008 

Sav1ngs contract 
start date 

1 October 2008 

Exerc1se pnce 

251 775p 

Date from wh1ch 
exerc1sable 

1 October 2011 

Exp1ry date 

31 March 2012 

The exp1ry dale of any 1nd1V1dual SAVE opt1on can generally be extended up to s1x months, however lh1s can be 
extended to twelve months 1n certam circumstances followmg the dale of payment of the final amount due under 
the related savmgs account but may be no later than twelve months after the exerc1se date shown above 

The changes 1n the number of opt1ons over ordmary shares were as follows 

Beg1nn1ng of year 

Opt1ons forfe1ted 

End of year 
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Issue E 

Ordmary shares 
under opt1on 

5,524 

(5,524) 

N1l 



Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

21 Share based payments (continued) 

Buy As You Earn (BAYE) scheme 

BAYE enables eligible employees to purchase shares from the1r gross 1ncome The company prov1des two 
match1ng shares for every share bought from the first £10 of monthly mvestment, subJect to a max1mum 
company contnbut1on of shares to the value of £20 per employee per month 

If the shares are held 1n trust for five years or more, no 1ncome tax and national Insurance Will be payable The 
matching shares w1ll be forfeited 1f the correspondmg partnership shares are removed from the trust w1thm three 
years of award 

At Apnl 2013 there were 802 (2012 754) part1c1pants 1n the BAYE scheme who have cumulatively purchased 
202,578 (2012 63,070) shares w1th the company contnbut1ng 78,526 (2012 22,644) match1ng shares on a 
cumulative bas1s D1v1dends had been re1nvested 1n a further 5,062 (2012 142) for these part1c1pants 

Executive Participation Plan 
Under the EPP, Directors and semor managers sacnf1ce part of their actual annual cash bonus and are awarded 
deferred shares With an m1t1al market value approximately equal to the amount of bonus foregone The 
movements m EPP notional un1ts dunng the year were as follows 

10 28 June 30 June 27 June 
Award date 29 June 2009 December 

2010 2011 2012 Total 
2009 

Outstanding at start of 
year 693,723 1,736 107,105 81,743 Ntl 884,307 

(not1onal umts) 
Awards granted 1n year 

N1l N1l N1l Ntl 70,792 70,792 (not1onal umts) 

Exercised 1n year 
(693,723) (1 '768) N1l N1l N1l (695,491) (notional umts) 

Intra group transfers 
N1l N1l (55,243) (36,555) Ntl (91,798) (not1onal umts) 

lapsed 1n year 
N1l N1l N1l N1l N1l N1l (notional umts) 

D1v1dends 1n year 
N1l 32 1,414 1,231 1,928 4,605 (not1onal umts) 

Outstanding at end of 
year Ntl N1l 53,276 46,419 72,720 172,415 

(notional un1ts) 

Vestmg date 29 June 2012 10 Dec 28 June 30 June 27 June 
2012 2013 2014 2015 

Expected total value of 
award at t1me of grant 907,984 2,549 215,329 202,607 187,578 

(£) 

Clos1ng share pnce on 1 2700 1 6060 1 9020 2 5530 2 6190 date of grant (£) 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

22 Guarantees and other financ1al commitments 
a) Capttal commtlments 

Contracted for but not prov1ded for 

Stat1on Enhancements 

b) Penston scheme 

2013 
£000 

142 

142 

2012 
£000 

265 

265 

On 11 November 2007 the Group commenced operatmg the new EMT franch1se for the per1od of 7 years and 4 
months The Group became sponsor~ng employer of members from three former sect1ons of the RPS 
L1ab1llt1es transferred m to the new East Midland Ra1l sect1on of the RPS Included those of former M1dland 
Mamllne sect1on, c1rca 26% of the formal Central Tra1n sect1on and those members of the Ma1ntra1n sect1on who 
transferred m A liability of £4,177,000 m respect of pens1on comm1tments on acqu1s1t1on of the franchise was 
recogmsed, 1ncludmg £802,000 1n respect of a h1stor1c disputed pens1onable pay settlement A top up 
contr1but1on of £3,375,000 was made 1mmed1ately after the commencement of the franchise 

Htstory of the EMT scheme 

The Railways Pens1on Scheme (RPS) was established on 31 May 1994 by the Railways Pens1on Order 1994 lt 
succeeded the BR Pens1on Scheme, wh1ch 1tself was established on 1 Apr~l 1987 by the merg1ng of the New 
Sect1on of the Br1t1sh Railways Superannuation Fund and the Br1t1sh Railways (Wages Grades) Pens1on Fund 
On 1 October 1994 all of the assets and llab1llt1es of the BR Pens1on Scheme were transferred to the RPS 1n 
accordance w1th the prov1s1ons of the Order All act1ve members were transferred to the Shared Cost Sect1on of 
the RPS, and all pens1oners and deferred pens1oners were transferred to the closed 1994 Pens1oners Sect1on of 
the RPS The RPS IS a def1ned benef1t occupat1onal pens1on scheme m wh1ch costs are formally shared 
between the employer (60%) and the employee (40%) The RPS scheme 1s open to all employees of the 
company and IS adm1mstered by Ralltrust (Holdmgs) Llm1ted through 1ts wholly owned subs1d1ary, Railways 
Pens1on Trustee Company L1m1ted 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

22 Guarantees and other financial commitments (contmued) 
b) Pens1on scheme (contmued} 

Commencement of the new franchise 

On transfer of a franch1se, the only obligation of the franch1see IS to have pa1d the requ1red contnbut1ons dunng 
the franchise penod Therefore the surplus or deficit 1n the sect1on ex1sbng at the end of the franch1se IS taken 
on by subsequent franch1see(s) As the franch1see should have no obl1gat1on m relation to pens1on contnbut1ons 
after the exp1ry date of the franchise, 1t may be considered appropnate that only the proport1on of the deficit 
expected to be 'made good' by the franch1see over the franchiSe term IS recogmsed on commencement of the 
franchise and at subsequent balance sheet dates At the commencement of the franch1se EMT made a 
payment of £3 4m to ellm1nate any deficits on the EMT scheme 

EMT has no nghts or obligations 1n respect of the sect1ons of the RPS pens1on scheme following exp1ry of the 
related franchises Therefore the llabll1ty (or asset) recognised for relevant sect1ons of the RPS only represents 
that part of the net def1c1t (or surplus) of each sect1on that the employer IS obliged to fund (or expected to 
recover) over the life of the franchise to wh1ch the sect1on relates Where the surplus IS fully recoverable over 
the life of the franch1se, no restnct1on to the surplus IS made 

FRS 17 Valuation 

The calculations used for FRS 17 disclosures have been undertaken based upon updated assumpt1ons that 
have been venfied by Independent professional qualified actuanes 

The ma1n assumptions are as follows 

2013 2012 
% % 

Rate of mcrease m salanes 37 4 1 

Rate of mcrease of pens1ons 1n payment 22 2 1 

D1scount rate 44 52 

Retail Pnce Index (RPI) Inflation 32 3 1 

Consumer Pnce Index (CPI) Inflation 22 2 1 

The life expectancy assumptions used for each scheme are penod1cally rev1ewed and as at 30 Apnl 2012 were 

2013 2012 

Current pensioner aged 65 - male 19 7 20 3 

Current pensioner aged 65 -female 23 5 24 6 

Future pensioners at age 65- (aged 45 now)- male 220 224 

Future pensioners at age 65- (aged 45 now)- female 25 7 264 

The assets 1n the scheme and the expected rates of return were 

2013 2013 2012 2012 
% £000 % £000 

EqUitieS 83 152,761 83 137,549 

Bonds 37 45,076 43 40,588 

Cash 30 911 34 820 

Property 75 28,913 75 26,034 

Total 227,661 204,991 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

22. Guarantees and other financ1al commitments (continued) 
b) Penston scheme (contmued) 

Analysis of amounts charged to the profit and loss account 

Charge to operating prof1ts 

- Current serv1ce cost 

Total operat1ng charge 

Fmance (mcome)/cost 

- Expected return on assets 

- Interest on pens1on scheme liabilities 

- Unwmd1ng of franch1se adjustments 

Net return 

BRASS contnbutions 

2013 
£000 

7,793 

7,793 

(9,335) 

7,966 

(1,145) 

(2,514) 

2012 
£000 

7,654 

7,654 

(9,464) 

8,766 

(1 ,283) 

(1,981) 

BRASS contnbu!IOns are add1t1onal funding contnbut1ons made by employees, wh1ch are matched by the 
employer Due to the nature of the BRASS contnbut1ons, we have recorded the employer contnbut1ons of 
£366,000 (2012 £384,000) as def1ned contnbut1on pens1on expenses 

AnalysiS of amounts recognised m the company's statement of total recogmsed gams and losses 
(STRGL) 

2013 2012 2011 2010 2009 
£000 £000 £000 £000 £000 

Actual return less expected return on pens1on scheme 
assets 

Amount 11,042 (12,433) 10,113 33,368 (56,674) 
Percentage of scheme assets 485% (6 07%) 494% 18 24% (40 63%) 

Expenence gams and losses ans1ng on the scheme 
liabilities 

Amount 5,212 (7,922) (7,464) 11 '170 21,986 
Percentage of the present value of the (2 24%) 375% 348% 585% 14 86% 
scheme llab•llt1es 

Changes 1n assumptions underlying the present value of 
(33,408) 24,258 102 (68,087) 13,538 

the scheme liabilitieS 

Franchise adjustment 16,749 (2,181) (5,019) 22,128 3,991 

Total actuanal (loss)/ga1n recogmsed 1n STRGL 

Amount (405) 1,722 (2,268) (1,421) (17,159) 

Percentage of the present value of scheme 017% (0 81 %) 1 06% 0 74% 11 60% 
liabilities 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 Apnl 2013 

22 Guarantees and other financial commitments (continued) 
b) Penston scheme (contmued) 

The movements 1n the deficit dunng the penod 1n accordance w1th the requirements of FRS 17 are as follows 
2013 2012 
£000 £000 

Def1c1t m the scheme at the beg1nmng of the penod (6,359) (9.411) 

Movement m the penod 

Current serv1ce cost (7,793) (7,654) 

Contnbut1ons 7,032 7,003 

Other f1nance 1ncome 1,369 698 

Actuanal (loss )/gam (17,154) 3,903 

Unwmd1ng of franch1se adjustment 1,145 1,283 

Actuanal ga1n/(loss) on franch1se adjustment 16,749 (2,181) 

Deficit in the scheme at the end of the period (5,011) (6,359) 

The balance sheet amounts as at 27 Apnl 2013 measured m accordance With the requirements of FRS 17 were 
as follows 

2013 2012 
£000 £000 

Total market value of assets 227,661 204,991 

Present value of scheme liab11it1es 

Gross L1abllit1es (302,521) (252,275) 

Adjustments for members' share of deficit (40%) 29,944 18,914 

Franch1se adJustment 39,905 22,011 

(232,672) (211,350) 

Pens1on liability before tax (5,011) (6,359) 

Related deferred tax asset 1,153 1,526 

Net pension hab1hty (3,858) (4,833) 

Reconciliation of fair value of scheme assets 

28 April 30 Apnl 
2013 2012 
£000 £000 

At start of penod 204,991 204,853 

Expected return on plan assets 9,335 9,464 

Actuanal gams/(losses) 11,042 (12.433) 

Employers contnbut1ons 7,032 7,003 

Members contnbut1ons 2,558 2,644 

Benefits pa1d (7.297) (6,540) 

At end of penod 227,661 204,991 
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22 Guarantees and other fmancial commitments (continued) 
b) Pens1on scheme (contmued) 

Reconciliation of present value of scheme liabilities 

At start of penod 

Current serv1ce cost 

Interest cost 

Unwmd1ng of franchise adJustment 

Members contnbut1ons 

Actuanal (ga1ns)/losses- expenence ga1ns 

Actuanal losses/(gams) - change 1n assum pt1ons 

Benef1ts pa1d 

At end of penod 

27 April 28 Apnl 
2013 2012 
£000 £000 

211,350 214,264 

7,793 7,654 

7,966 8,766 

(1,145) (1 ,283) 

2,558 2,644 

(21 ,961) 10,103 

33,408 (24,258) 

(7,297) (6,540) 

232,672 211,350 

The tnenmal actuanal rev1ew of the EMT sect1on of the RPS was earned out as at 31 December 2010 as part of 
the overall tnenmal actuanal rev1ew of the RPS The rev1ew was comm1ss1oned by the Trustees and was 
earned out by Independent qualified actuanes, Watson Wyatt Partners, us1ng the projected un1t fundmg method 
The mam fmanc1al assumptions used were 

Return on Investments 

Non pens1oner 

Pens1oner 

Pay 1nflat1on 

Pnce mflat1on 

State bas1c pens1on Increases 

%per Annum 

7 59 

5 78 

4 23 

3 20 

4 50 

The Directors believe that the company has no nghts or obllgat1ons m respect of the RPS scheme follow1ng 
exp1ry of the franch1se 

The expected contnbut1ons for the com1ng year are £7m 

c) Contmgent liabilities 

The company, together w1th certa1n other group undertakings, IS a member of a group for Value Added Tax 
(VAT) purposes, and techmcally stands liable 1n the event of default by any other group undertaking 
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Notes to the financial statements (continued) 
For the 52 weeks ended 27 April 2013 

23 Related party transactions 

The company has taken advantage of the exemptions granted under FRS 8 by not d1sclosmg details of sales 
and purchases w1th other members of the group headed by Stagecoach Group plc Deta1ls of amounts owed to 
and from group undertakings are disclosed 1n aggregate 1n notes 14 and 16 

The fellow group undertaking Nat1onal Transport Tokens L1m1ted 1s a 99 9% owned subs1d1ary of Stagecoach 
Group plc For the year ended 27 Apnl 2013, National Transport Tokens L1m1ted redeemed tokens presented by 
the company w1th a value of £9,000 (2012 £27,000) 

24 Ultimate parent company 

The 1mmed1ate parent undertakmg 1s Stagecoach Ra1l Hold1ngs L1m1ted, a company reg1stered 1n Scotland 
(number se 190288) 

The company's ultimate parent undertaking and controllmg party IS Stagecoach Group plc, a company 
registered m Scotland (number SC 100764), wh1ch IS the parent undertakmg and the only group to consolidate 
these f1nanc1al statements Cop1es of the Stagecoach Group plc consolidated f1nanc1al statements are available 
from 

The Company Secretary 
Stagecoach Group plc 
10 Dunkeld Road 
Perth 
PH15TW 
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