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Gender sensitive health and safety in
the Rail Industry
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Ten steps to equality

1. Spot the difference 6. Improve reporting
2. Spot the stereotype 7. Improve research
3. Involve women & men 8. Integrate gender &

4. Gender-sensitive risk health
assessment 9. Take effective action
5. Apply the general 10. Ensure equal

principles of prevention protection



Step 1 Spot the difference

Men - Women
Different. Equal



Step 2 Spot the stereotype




Step 3 - Involve all
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Step 4 Gender sensitive risk

assessment
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Gender sensitive risk assessment
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Gender sensitivity
checklist



Step 5 Apply the general principles of

prevention

Avoiding risks
Evaluating the risks which cannot be avoided
Combating the risks at source

Adapting the work to the individual, especially as regards the design
of the workplaces, the choice of work equipment and the choice of
working and production methods, with a view, in particular, to
alleviating monotonous work and work at a pre-determined work-
rate and to reducing their effect on health ...

Adapting to technical progress
Developing a coherent overall prevention policy..

Giving collective protective measures priority over individual
protective measures

Giving appropriate instructions to employees



Step 6 Improve reporting

v'Report work-related ill health in addition
accidents and near misses

v’ Are workers aware of the importance of
reporting?

v Collect sex-disaggregated data — men and
women

v’ Analyse ill-health statistics



Step 7 Improve research
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Step 8 Integrate (or mainstream)
gender & occupational health

Risks and Trends in the Safety and
Health of Women at Work




Step 9 Take effective action
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Looking for Trouble
on Health & Safety

Look for it
Find it
Fix it
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Step 10 Ensure Equal Protection: how
gender-sensitive is your workplace?

e H&S management
e Agreements and policies

 Working with safety reps, equality reps,
learning reps

e Risk assessment and prevention
e Sickness absence management
e Reporting and monitoring

e Rail specific HS issues



..gender sensitivity is more than
comparing men’s and women'’s
disease and injury rates. Itisa
re-examination of workplace
reality...”

Messing et al
(2003)
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