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CCororporporatate activitiee activitiess

Our actions in this area contribute to eleliminating unlaiminating unlawfwful disul discriminationcrimination, advadvancing equalancing equalitity ofy of

opportopportunitunityy, and ffostostering good rering good relationselations, and can relate to alall prl prototectected chared charactacteristiceristicss.

EExtxterernal stnal statatututorory ry reportingeporting

We are required by statute to publish prprototectected chared charactacteristiceristic information, including on the

gender pay gap, recruitment, and the Civil Service People Survey.

Employee data is maintained in ORR’s HR system to ensure data creditability when submitting data

returns and producing data analysis for internal and external stakeholders. New starters complete

a new starter form, and we have now enabled employees to update and declare their information

themselves via the HR system. External reports are published on GOV.UK.

RReevieview of people polw of people policieiciess

People policies are kept under review to ensure they are fair, transparent and are effective in

eleliminating unlaiminating unlawfwful disul discriminationcrimination.

They are reviewed and updated in line with changes in legislation, case law or good practice. We

may identify procedures that requires either a separate equality impact assessment or specialist

support. Any changes updated and shared on the intranet and communicated to staff where

relevant.

https://www.orr.gov.uk/equality-information-and-objectives-2024/corporate-activities
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GuidancGuidance and tre and trainingaining

We provide guidance and training to support a respectful and inclusive working environment, and

to tackle abrasive behaviour, bullying, harassment, and discrimination.

This includes updated guidance on sexual harassment, the development of a sexual harassment

risk assessment, Training materials and resources are reviewed regularly to ensure they reflect

current legislation and best practice.

RRecruitment and onboecruitment and onboarardingding

We ensure our recruitment process is fair, transparent, and meet the thrthree aims of the generee aims of the generalal

equalequalitity duty dutyy.

This is demonstrated through our approach to reasonable adjustment, selection, data from the

pre-employment questionnaire, Occupational Health, and use of a workforce adjustment passport.

We will act on requests for reasonable adjustment and follow through with internal processes. We

report on recruitment diversity data quarterly.

OrOrganisganisational benchmarkingational benchmarking

ORR has the Disability Confident Employer charter mark and a Bronze Award from Employers

Network for Equality & Inclusion for embedding diversity and inclusion. These demonstrate to

members of the public, stakeholders, potential job applicants and current employees that we go

beyond our corporate obligations in meeting the thrthree aims of the generee aims of the general equalal equalitity duty dutyy outlined

above in our recruitment, employment, and support for employees. The criteria and action plans

for the charter marks and awards help shape and influence the implementation of our Diversity &

Inclusion Strategy and other HR practices.

We receive reports and feedback from external stakeholders confirming that we are meeting the

standards expected, enabling us to use the logo in all our internal and external branding.
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